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Who Needs a Chief Diversity Officer?  

We Do!
•Idea came out of the Diversity Administrators Group

Needs:  Coordinate Diversity Initiatives

Advocacy at a Different Level

Consultation to University Counsel and 

Administration

Community Relations/Public Relations/Outreach

Assessment and Research

Fundraising

Community Building Within Clemson

•two year process

Prep for Admin Council

• Many  Meetings with Diversity Administrators 

to Achieve Consensus on Needs and 

Implementation Plan.

• Survey Benchmark and Top 20 Institutions

• Develop Rationale for Each Point Presented

• Review Rationales and Develop Pros and Cons

• Develop Job Description/Budget

• Meet with the University President
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Presentation to Admin Council

• Job Duties

• Reporting/Oversight Responsibilities

• Reporting Level

• Title Suggestions

• Staffing/Office Location

• Budget

• Why at Clemson?

Literature/Professional 

Materials  Reviewed

• Gose, B. “The Rise of the Chief Diversity Officer       

“September 29, 2006. The Chronicle of Higher

Education v. 53 Issue 6, Page B1.

• Damon Williams and Katrina Wade-Golden. 

Presentation at 2005 ACE Conference: “SDOs in

Higher Education”.

• Williams, D.A. & Wade-Golden, K.C. April 18, 2006.

“What is a Chief Diversity Officer? Inside Higher    

Education.


