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Transition Training: A Statewide Training
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All members of MOAHEAD.

History: Has concept. Transition training. HS students had lack of training. 

How do we make difference, re: students, parents…

Resource: Missouri Transition Handbook

(Susan): Get word to instructors. 1997, book issued.   Put on line for easy access. Revised often. Still needed work. Went on the road to teach resource teachers.  Met with teachers.

There were gaps: HS educators didn’t understand what they needed. Training developed.  Got inappropriate referrals. Statewide training and planning began.

How to get resources to teachers out of classroom: Solution: administrators called LACE.  Presented to groups.  Needed to know their system in order to train.

Broke up in regions that wanted to train in regions. Looked for co-presenters.

Collaboration: levels of documentation go to all levels of education. Get HS persons away from their campus so they would get more out of the presentation.

Identify issues: difference in HS college, be aware of adult resources for students with disabilities.  

Teachers worked with parents on realistic expectations.

Taught teachers the objectives and wanted to address challenging perceptions.  Worked on having them look at persons with a disability in different ways.

Differences: to 12th: graduation oriented. College: access

Look beyond the obvious and learn how to deal with the students who were different.

Make persons aware of transition skills.  Are they ready?  Case studies were used to help determine this.  Why were they prepared or not?

Decision-making process: the information is in the guidebook.  Transition IEP:

What are their goals vocationally; training: what did they not have or weak in; self-advocacy: must register with the disability office, how it impacts learning, discuss accommodations. 

They need to register in a timely manner in order to receive help.

Have discs with whole training program.

Interactive: transition goals; worksheet.  Think of what at least one student and what they would need to transition. They shared sheet.

Documentation: Current:

Best practices: establishing criteria, accommodation needed to be appropriate.

Reality check:

What kinds of accommodations did they think were needed: study strategies need to be recognized that they are different for HS and college.

The law: with or without reasonable accommodations or modification. Prefer Lexus or Ex: City bus. The city bus is reasonable.

What is provided: when, where, how.

Assistive technology, books on tape, out of class testing, readers, scribes, proctors, notetakers, sign language interpreters. These are reasonable.

Lawsuits: When is reasonable questioned? Bring attention to lawsuits, helps firm’s credibility.  

Leading legal cases and office of civil rights rulings for higher education: the case studies were used as conversation/discussion.

Procedure issues are very important.

Reasonable vs. Unreasonable: Had lively names for unreasonable accommodation requests.

Differences in services: open admission or different standards.  The student must be ‘otherwise qualified’ to participate.

Alternatives:

Resources:  personal look at services provided.  Missouri Guidebook.

Transition: for student and parent. Site: http://www.stlcc.edu/fv/moahead was given.

Preparation: what kinds of services are offered.  Help students go through referral forms, Financial Aid info and lot of websites included.

Section on documentation:

Colleges were polled: what names, etc., that were available for incoming students with disability.  Statistics available for inspection regarding services offered.

Scavenger hunt: use to become familiar with services available and with whom.

What kinds are needed and available? They are asked to evaluate the information they received.

Actual training: includes 1 ½ hour lunch break.  One day training.  There is no charge.

Reaction of persons and comments: 1-3. Got almost all 3’s.

This program is still in the baby stage.

This can be presented to HS students with different graphics.

Training desired at a different time of year.

VR counselor was in on some training.

Other results: students came with transition packets and ready to talk about the transition.

Results were related to desired result.  The presenters got a lot out of it personally and connections.

In the future: train more trainers, meet with statewide administrators, and refine and deliver training.

They learned that the gap was huge; the time commitment was underestimated; want to get it on a cycle of trade off so all students will know what is going on.

Training standards

Appreciated hearing about the differences in problems with administrators.

People call for information and give them access to us.

Student is more informed through this program.

Professional benefit: more effective in presented.

They have presented at state counselor workshops.

Word of mouth from administrators may help promote this project. (Jealousy) their school could have benefited if they had been involved.

Have discs and hand out.  Have a lot of information on the discs. 

