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Academic Modification

Testing Accommodations

Learning Disabilities

Guckenberger – What is It?

Class action Lawsuit

Issue:  policy changes implemented by Boston University President 

Impact:

The Ruling:

The university violated ADA

By rejecting course substitutions for language requirements 

ADA was not violated by:

Allowing the president of BU to decide student appeals

Prohibiting course substitutions for math requirements

Aftermath of Guckenberger:  Rules remain the same:

Goal to equalize the opportunity for a student with a disability to compete.

Course Substitutions:

Educational institutions are not required to provide course substitutions if they are essential to the program.

Sect 504

Changes in the length of time permitted for the completion of degree requirements

Reasonable?

Permitting a student with a LD to take fewer than 12 Hour credits.

Example:  Working on Group Project Solo

Request to work alone instead of with other students in the group project.

Testing Modification:

Educational entities should not use any test or criterion.  (Was there any other way to test the student)

Multiple Choice Test:

Courts have said that they do not need to be modified.

Accommodating LD

Documenting:

How recent the documentation (Currency is the Key, Does it reflect current functioning)

What qualifications may be required of professionals doing the evaluations?

Recommendation the AHEAD requirements:

OCR Process:

Before a college makes a decision a requirement is essential:

And institution should carefully review the request, adhering to specific procedural guidelines

Modification Policies:

Have immediate appeal and opportunity for hearing in place to prevent an individual with a disability from being irreparably harmed if the appeal prevails. 

Student Responsibility:

-Notify designated personnel

-Provide documentation

-Self Identify

Implementing Successful Accommodation Policies:

-Dispel myths and stereotypes about the disabilities of individual with disabilities.

-Reconsider previously held notions about how academic ability must be assessed.

-Carefully scrutinize historical testing methods and academic requirements.

Responsibility for Implementing Accommodation Request?

-Administration Responsibility for ensuring full compliance with the Section 504 and the ADA.

-Any disputes among faculty regarding accommodations must be resolved by the institution.

Documentation Scope:

-medical, psychological documentation

Documentation Timeline:

Recent documentation maybe necessary

Establishing Linkae Key: Case Study

Tips VS The Regent of Texas Tech University

Questions and Answers:

