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What is Work – Based Learning?

Who are we talking about?


-Mobility

 -Visual

 -Any disability covered under the laws

Work Based Learning

· Information Interviews

· - Job Shadows

· - Tours of companies

· - Industry presentations

· - Special Events

· - Lunches – networking

· - Corp. / research internships

Why Participate:

-Practice skills learned in the classroom

-Clarify academic and career interests

-ID community-based career assistance    programs

-Practice writing cover letters and      resumes

-Develop contacts for future employment

-Dev. Human relations and teamwork       skills

Facing the Facts:

81% of all jobs in the US will require skills in computer and network

High Tech Employment:

With recent dev. In the area of adaptive tech., people with disabilities. Can find opportunities in these fields.

Challenges:

-Recruiting part. With disabilities. And helping the dev. Job skills

-Assuring that accommodations are provided on job sites

-Providing education. and program. Staff with appropriate training and resources

Entry Point:

American Association of the Advancement of Science

The History:

-1974: AAAS identified the need for internships

-Began thinking of internships in the early 90s – 1996 offered internships through NASA and other government agencies

What is it:

-10-12 weeks of a summer internship

-employer partnerships / mentoring program – sometimes they can last longer –(similar to a Co-op)

Recruitment:

-Email, phone, fax, etc.

-University visits

-website – www.entrypoint.org
*All presentation items are available on the website

Application Procedures:

-Letter of Intro – Cover letter

-Current resume

-Transcripts – 3.0 or higher 

-Letters of rec.

-Physics, CS, Math, Engineering and      Business

Success:

-Follow-up is key – where are they?

-92% of the students are employed by the intern employer (or another employer) or they go onto grad. School

Stats

-202 students have been placed in 6 years

-All disabilities are represented

-Almost all students relocate for the internships – gives them an experience with “the real world” and coordinate their own accommodations (apt., trans, etc.)

-2003 – had 400 students to inquire – out of those 108 were qualified and 52 were placed

Questions:

What is the company’s responsibility?

This is a fee for service – Entry Point locates the qualified students – a talent search so to speak – high conversion rate with IBM and NASA into full-time employment

-Is the employer required to commit to a certain number of hires?

No. There is a goal set but there is not a certain absolute.

DO-IT:

-Began in 1992 – grant from National Science Foundation

-Is based in Washington University

-Stands for Disabilities, Opportunities, Internetworking and Technology

-Serves to increase the number of students going into the Science Fields

Types of Work Experiences:

-Internships

-Cooperative Education

-Job Shadowing

-Service Learning

-Independent Study

-Informational Interview

-Career Services

Questions:

-Is the primary customer high school students? Not really. But, one of our programs for high school students gets a lot of publicity. But, we do serve college students also

-Can you give me some details or talk about National Disabilities. Mentoring Day?

Some participants said that their campus did participate this past year – very successful – but the publicity was somewhat a problem with students not wanting to be pictured or filmed.

Comments:

-Compliance with the deadlines is a problem – students are not meeting them –Need to teach students more appropriate business-etiquette skills

-Companies are really extending themselves (taking on additional work) and so if you commit, do so seriously

-Work-based learning teaches the student to practice for the real-world – it is essential for the success of the student.

