AHEAD CONFERENCE 2004

FRIDAY 11-30AM

Investigation of Factors Associated with Degree Completion of College students with Disabilities at U/GA
Not random selection- 5 universities

Piloted on 2001 or 2002 students who had either dropped or transferred

126 questions in survey

Each site subcontracted for $25K w/ variability and flexibility for spending
Comparing response rates & validity of web vs. paper surveys

Transcript survey tells how many courses dropped, added, failed, etc.

Program description

Compared each college to other, and by academic classification, graduated or not enrolled

# Students enrolled, ID’s as dis, etc.

Transcript:  cum GPA, credits earned, classes failed, w/drew, or dropped

Academic record by semester

Response rates:  overall response rate was 29%, PAPER WAS 33%, web was 20

Apache does not work with windows—big lesson!

For net uses:  If you send a letter to student in e-mail, their response can be interpreted as informed consent if your IRB accepts it as such.  

UGA—“Other” category for reasons for leaving – most would have fit into one of the other 4 categories

A few more women than men graduated, 40 of 65 students graduated

Dismissed, 33 %, transferred – said not sure if they’d come back to UGA

Student concerns:  test taking time, distances between classes, the way information is presented, note taking, classes too large, needing visual presentations, lack of support for students, not being held to same standards as peers—their impression of what other people think about them; class load – faculty loads too much per class, grade reductions for inability to participate in field trips, level of sell-motivation required, some people see disability documentation & think student isn’t smart; profs understanding disability when asked to make accomm.
Stress of asking for accomm. – 50% of those leaving for personal reasons felt stress; of those graduating, not so many felt it.

Dismissed students 100% felt uncomfortable asking for accommodations 50% of students who left for peers. Reasons didn’t feel comfortable w/ peers after asking for accommodations Grads—fewer were uncomfortable
Discussing unsatisfactory academic accommadation w/ professor – 100% of personal leavers were not comfortable going back to talk about it.

Reception by professor to req. for accommodations:  100% of dismissed students felt professors responded positively!
Difference shown between positive response to req. for accommadation, but less feeling that students were then respected and treated with respect.

PEERS respect:  MOST students felt they were respected, but 50% of students who left for personal reasons felt less respect…what does that mean?

Students who agreed most strongly that UGA had good accommadation system were all those who LEFT!

Dismissed students felt instructors were good to them, but grads varied in opinions.

Dismissed students felt they knew services - did they really?

Students asked for:

More time between classes, parking, frequent busses, more flex in financial aid policies, more help getting diagnoses, solutions for notes, note takers, TAs better-informed, free notes for classes, more one-on-one in classes, someone to explain any test question that was not clear; more ADHD support groups and therapy opportunities available in eves for non-traditional students, extra time on papers, laptops, smaller classes, personal advisement a mentor NOT PART OF A DEGREE PROGRAM, if profs would provide notes, reading& 
help w/ comprehension of assignments.

POST GRAD SUCCESS

50% of personal leavers were very satisfied, 50% unsatisfied.  Grads hit all 3 groups – satisfied, somewhat satisfied, not satisfied.

Current Annual salaries:

Some of graduated students are making only $10-20K who was working PT, so question is WHY are they working less than full time??

Texas:                                

Program description & survey were the hardest parts.  How an institution counts the eligible students varied, who collects what data varies, 

Concern about # of questions:           GA paid $50 to take survey & got huge response; Iowa paid $25 & got lower response than Tex. Which paid $0.

Survey will be available at the end of the project so other schools could pick up & do their own research projects

30% of AHEAD next year will be reports on research.

1. Do quantitative as well as qualitative

2. 2.  GET contact info before they leave school so you can follow them.

3. 3.  Unpaid internship – practicum – student hourly, internships – will provide manpower.  Write the job description well and pay well-they pay $10/hr, raises to $11…you’ll get great results.  Go to Soc, Psych, etc. & get their students

Conceptual framework – don’t say “my students”…b/c you don’t own them.  They screw up, & it comes back to you.  Even up to pres, chancellor, correct them. These are students of engineering, soc., psychology, etc.

Concept:  DSS is NOT an expense – we are VALUE ADDED.  

Make sure bottom-line thinkers understand it.

Not enrolled, why not?

Most graduated

But national drop-out rate is 50%

MOST WHO QUIT LEFT IN 1ST SEMESTER OF 1ST YEAR


Despite # of non-completes, most felt it was a good experience

