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Career options:  Social Security Administration (SSA) Benefits and Work

Social Security Ticket to Work

 Legislation passed in 1999; signed by President Clinton

 Provides more supports to beneficiaries

 Supports include employment, VR and other services 

 SSA contracted with Maximus to manage the TTW Program

Ticket to Work Process

 TTW implemented in 3 phases

 Still issuing third phase tickets

 Beneficiaries can request ticket from Maximus if eligible

Eligibility Criteria

 Age 18 through 64

 Receiving SSDI or SSI disability cash benefits as an adult

 Medical review done if improvement expected

Jump Starting the Ticket

 Beneficiary contacts Maximus to refer to EN, or contacts EN directly

 EN and beneficiary work out individualized work plan, detainling steps to go to work

 EN worked with beneficiary to get ready for work

 Beneficiary goes to work and other work incentives apply

Other Work incentives fro SSDI Beneficiaries

 Trial work period—9 months in 60-month period

 Grace period—3 months after TWP where receives check despite work

 Extended period of eligibility—last for 36 months after TWP where receives checks for months work is under SGA

Medical Coverage

 Medicare begins with 25th month of SSDI (this may change in the future)

 Medicare continues for at least 8 ½ years after SSDI beneficiary returns to work

 Must still meet medical disability criteria

There is a personal story on the website. www.socialsecurity.gov/work
Ticket to hire is a FREE national referral service for employers to hire motivated, qualified workers with disabilities from the Ticket to Work Program

Ticket to Hire Provides

 New source of qualified talent

 Motivated candidates who are ready to work

 Simple employer enrollment—one page

 Maintains confidentiality

Using Ticket to Hire Program

 Employer enrolls in program through DOL

 Employer contacts Ens to see if qualified employee working with EN

 EN connects employer and employee 

Opportunities for Business

 Supports company mission, goals and diversity

 Provides new partnership opportunities

 Provides new potential revenue

 Lower recruiting costs

 Less time to fill position

 Increased retention
 Greater job success

tickettohire@earnworks.com
SSI receives check on first of month for the month.

Social Security checks come after the first and the check is for the PREVIOUS month.

Student Child Earned Income Exclusion

 For any student who is under age 22

 Excludes up to $1370 in a month but not a total of $5520 in a calendar year (01/01/04)

Impairment Related Work Expenses

 Cost of items and services paid for by the beneficiary to enable the person to work if:

 Correlates with the SSA established medical basis of disability or

 Correlates with any medically established impairment being treated by a physician or health care provider

Blind Work Expenses==Exclude wages that a beneficiary who is blind uses to meet expenses needed to work (e.g., service animal expenses, transportation, sensory aids)

Continues Medical Assistance Section 1619b

Medical can continue, even if earnings alone or in combination with other incomes become too high for SSI cash payment if you:

 Were eligible for regular SSI cash payment for at least one month

 Are disabled

 Meet all other eligibility rules

 Have gross earned income insufficient to replace SSI

What is PASS?

 Plan for Achieving Self Support

 Plan to reach a specific work goal

 Can set aside income or an excess resource to pay for the things needed to reach the work goal

Pass Funding Source—Resources

 Savings bonds

 Certificates of deposit

 Settlements or retroactive benefit payments

Examples of PASS Expenses

 Tuition, fees, books
 Equipment and tools to do the job

 Attendant care

 Child care

 Transportation

 Job search

 Start up for a business
PASS Basics

 Be in writing, preferably on SSA-545

 Have a specific work goal and plan to reach that goal (can only be one goal)

 Contain a reasonable time frame

 Need training, items or services not already being paid for by another source

 Use income other than SSI or an excess resource to pay for the training, item or service

Every state has a benefits system planner who does outreach; you will find this information on the website.

