Session R13 Diversity on Campus:  What, if anything, is the DSS Office’s Role?

Rich Harris and Larry Markle

Diversity—one of the most used words on our campus.  Where does disability factor in here?   The premise is disability should be included and if it is to be included, it will only happen if we make it happen.  With reading and DSSHE list found out much.  Conclusion:  we are not sure disability should be included in diversity.

Cartoon: “Please help me I am blind and black, but not musical:

Is disability culture and not diversity?

LARRY

Defining terms:  

Diversity:

Multiculturalism:

What is difference between these terms?  Is there a difference?

Audience:  you don’t always have to have culture in diversity?  Is there a culture in disability groups?  Multiculturalism often refers to international.

Textbook definitions:

Diversity (AACP, 1995)—race culture age religion class

Diversity and Multiculturalism can be both political and cultural

DESCRIPTIVE MULTICULTURALISM:  Reich—the demographic coexistence of various cultures within a single society

Multiculturalism and diversity represent a paradigm shift from melting pot theory to recognizing importance and value of each culture.

Normative multiculturalism:  use din education—political definition

Four dimensions of diversity on campus (Daryl Smith):

Representation

Campus climate and inter-group relations

Education & scholarship

Institutional transformation

Examples if diversity initiatives on campus from Ball State:

Strategic plan—put on paper to be more diverse—how do we measure that—measured by %of students of color and international students

Recruiting—the qualified # of students of color are in demand

Multicultural center—on campus

Diversity Institute—to attract, reatain, nurture a more diverse university

Student groups—BSU, Latino, Asian, Disabled students group

This is all wonderful, but should disability be included?

HARRIS

Is disability itself a culture?

Rose—how do you define culture?  It is an ascribed culture—given to us—based on common experience

Is there a Disability Culture?

Where do SWDs fit into all of this?

--are they aware?

--do they care?

--and if they don’t what is our role?

We had fewer students early on, but they were more prepared, engaged, and active.  One of the consequences with mainstreaming is SWD don’t want to be part of DSS.

The question becomes if the students don’t get involved, what is our role?  Do we bow out of the multicultural role?

Examples of what campuses are doing:  matching students/mentoring

Student groups

CONSIDERATIONS

-Where is the “fit” for women with disabilities? Examples from other campuses:  Women at Noon program, 

-Persons of color with disabilities

-Gay persons with disabilities—Project Safe

-What has caused the disability movement to be predominantly white? 

-Are minority/diversity groups supportive of each other?  Might there be questions of not wanting to “split the resources”

-would disability be at the bottom of the heap (once again)—would it be better to be in the multicultural loop or off on our own?

-If disability comes up in the diversity discussion—is it in isolation?

How interested are students in diversity/multiculturalism?

What if the term widely used was HUMAN DIVERSITY?

If DSS decides to get into diversity movement, do it because you celebrate/embrace diversity-not just play “me too”—Randy Borst

Campus reports

Most report a real struggle to have disability included.

If you want to be part of the diversity mix, then you have t be a facilitator/agitator to make sure it happens.  But how?

Include SWD in recruitment literature & on websites—be proactive

Include SWD in your diversity & multicultural programs:

-women’s week

-comedians

-diversity panels

-task forces

Become part of diversity committee & make sure disability is included in diversity events—ex:  ARTSABLE

On-Line groups

ADTECH-PS: http://lists.oregonstate.edu/mailman/listinfo/adtech-ps
High Tech Center Training Unit: http://htclistserv.htctu.fhda.edu/read/all_forums/
AHEAD: http://listserv.buffalo.edu/archives/dsshe-l.html

